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Producer : Guangzhou Huaisheng Packagin .
inc., Ltd g rackaging amfori (0) ssci

DBID : 398985 and Audit Id : 174103 Audit Date : 25/02/2020 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
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Producer : Guangzhou Huaisheng Packaging

Inc., Ltd
DBID : 398985 and Audit Id : 174103
Audit Type : Full Audit

Audit Date : 25/02/2020

amfori

Trade with purpose
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Main Auditee Information @

Name of producer :

Guangzhou Huaisheng Packaging Inc., Ltd

DBID number : 398985
Audit ID : 174103
Address : Room301, 5th Building, No.2 Shichang Road, Xiayuan, Huangpu District Guangzhou
Province : Guangdong Country : China
Management Representative : Liang Su
Contact person: Liang Su Sector : Non-Food
Industry Type : Accessories Product group : other accessories (please specify)
Product Type : Paper boxes, gift boxes and paper bags
.
amfo" @ BSCl www. bsciplatform.org Page 3/15

Trade with purpose

Generated on:02/03/2020



Producer : Guangzhou Huaisheng Packaging

Inc., Ltd amfori @ 8SCI

DBID : 398985 and Audit Id : 174103 Audit Date : 25/02/2020 Trade with purpose
Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : C

Need of follow-up : Yes If YES, by : 25/02/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA 9 PA 10 PA 11 PA 12 PA 13

B B A A e el A A A B A A A

Executive summary of audit report

At the beginning of the audit, Mr. Wang Haibin / General Manager, Mr. Su Liang / HR Manager, Ms. Shao Jingying / Worker Representative attended the
opening meeting.

The factory was established on February 4, 2015 and specialized in the manufacture of Paper boxes, gift boxes and paper bags. Business license number
was 91440112331401810Y. Factory name in English was Guangzhou Huaisheng Packaging Inc., Ltd. Factory local name was/" }I3E &t AR A3 4 PR A
. Factory address in English was Room301, 5th Building, No.2 Shichang Road, Xiayuan, Huangpu District, Guangzhou City. Factory local address on
business license was/) I T #4 [X & il £1 3% #%25 2 1301. The factory occupied the 3rd floor of one 5-storey production building (block F) and 5th floor of
another 5-storey production building (block E). Total construction area was about 1400 square meters. No dormitory or canteen was provided by the
factory. The main production processes included cutting, die-cutting, forming, hand working and packing. There were a total of 35 employees with 21
production workers and 14 non-production staffs in the factory. The youngest employee noted during this audit was 21 years old. According to factory
management representation, there was no obvious peak season in the factory during the year.

The factory adopted biometric fingerprint system to record employees’ working hours. There was only one working shift for employees and working hours
were 8:30 to 12:00 and 13:30 to 18:00. Employees’ wages were paid on 15th of each month after the payment period by cash with wage stubs issued. Per
payroll review and interviews with management and employees, all employees were paid by hourly rate.

During the audit, 18 employees' time records and payrolls were sampled as follows for working hour and wage testing: 6 samples from current paid month
of January 2020, random months of November 2019 and May 2019 respectively. It was noted that all sampled employees were paid at least RMB13.22 per
hour for normal working hours, which was higher than local minimum wage of RMB2100 per month or RMB12.07 per hour since July 2018. Based on the
samples, all employees were compensated with no less than 150% and 200% of normal wages for overtime hours on regular days and rest days
respectively, which were in compliance with legal requirement. No overtime was found on statutory holidays. According to the sampled time records, the
maximum monthly overtime hours were 82 hours while maximum daily overtime hours were 2 hours. All sampled employees obtained at least one day off
every seven consecutive days.

According to the social insurance payment receipt provided by factory management, it was noted that only 15 out of 35 employees (42.86%) were provided
with accident insurance, medical insurance, maternity insurance, pension insurance and unemployment insurance in February 2020. The factory had
provided commercial accident insurance to 24 employees with a valid period from September 19, 2019 to September 18, 2020. As a result, all employees
were covered with accident insurance. No social insurance waiver was obtained.

Further, 6 employees were selected for private interviews from different workshops. No negative comment was issued during employee interviews.
Interviewed employees were satisfied with the working environment, compensation, working hour and management team in the factory.

During the closing meeting, auditor provided the factory representatives with a general overview and explained all of the findings to them. Mr. Su Liang /
HR Manager, Ms. Shao Jingying / Worker Representative signed the onsite CAP and agreed to take corrective action.

Remark:

1. Per business license review, the auditee address is Room301, 5th Building, No.2 Shichang Road, Xiayuan, Huangpu District, Guangzhou City.
Accurately, the auditee rented the 3rd floor of one 5-storey production building (block F) and 5th floor of another 5-storey production building (block E) at
5th Building, No.2 Shichang Road, Xiayuan, Huangpu District, Guangzhou City. There are another 8 factories located on the rest floors of block E and F
with separate management system and workforces. There was no business relationship between the auditee and other 8 factories as per factory tour,
factory management representation and employee interview.

2. No agency or contractor was used by the auditee. No government waiver was obtained by the auditee. No Collective bargaining agreement in the
auditee. Structural report was not applicable as the building was built in 1988 and no relevant laws existed at that time.

3. Audit Company: Bureau Veritas Consumer Products Service
Audit Company APSCA Number: 11600002
Lead Auditor Name: Terry Lai
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Producer : Guangzhou Huaisheng Packaging

Inc., Ltd
DBID : 398985 and Audit Id : 174103
Audit Type : Full Audit

Audit Date : 25/02/2020
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Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name : Guangzhou Huaisheng Packaging Inc., Legal status : Ltd company
Ltd
Local Name : TR AR A R AR Year in which the auditee was founded : 2015
(91440112331401810Y)
Address : Room301, 5th Building, No.2 Shichang Contact person (please select) : Liang Su
Road, Xiayuan, Huangpu District
Province : Guangdong Contact's Email : 58137584@qq.com
City : Guangzhou Auditee’s official language(s) for written Mandarin
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N23°5'15" E113°30'51" Total turnover (in Euros) : 4000000.00
Sector : Non-Food Of which exports % : 90.00
Industry : Accessories Of which domestic market % : 10.00
If other, please specify : Production volume : 5000000 pieces per
month
Product Group : other accessories (please specify) Production cost calculation : Yes
If other, please specify : Paper packaging Lost time injury calculation cost : No
Product Type : Paper boxes, gift boxes and paper bags

Auditee's employment structure at the time of the audit

Total number of workers : 35 Total number of workers in the production unit to be monitored (if applicable) :
MALE WORKERS FEMALE WORKERS
Permanent workers 13 22
Temporary workers 0 0
In management positions 2 0
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 10 12
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 13 22
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : Guangzhou Huaisheng Packaging .
inc., Ltd amfori

DBID : 398985 and Audit Id : 174103 Audit Date : 25/02/2020
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

©) ssci

Trade with purpose

Full Audit [Audit Id - 174103] Audit Date: 25/02/2020 PA Score: B Deadline date:24/08/2020|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee partially respects this principle because: The auditee had established a management manual and procedures according to the
BSCI Code of Conduct. The executives and management staffs were aware of the legal rights and duties under labor legislation. Coherent
relevant documents with the statements were provided for review. Regular training against BSCI Code and Terms of Implementation were held in
the factory. The BSCI Code of Conduct was posted at the place available by all employees. A senior management who has sufficient skills was
appointed for the responsibilities of implementing BSCI in the business culture, following up with the grievance mechanism, HR and ensuring that
workers receive training relevant to the BSCI requirement and OHS issues. However, gap was identified in implementation.
B e 75 30 57 B EBSCI ARSI, R AR B 27 CARIEBSCIT <7 W BE SR 57 1 8 B AR e SOtk AP B 2 03 1 1 Ak 55 A G AN 7 30
VRER . T 3RE T R — BRI S . B HIZEATBSCIAE P i St 2k ik BRIl . ) 7R 5 L R) WAL TKIGBSCIAT A5 . T 48 A& 2 he
NEBEBAR, HFIBSCIRISLE, FRBESUFHRVRILA], NFRIFEE, Hiff A THEZBSCHT AMENI I, Buk@Riz95nl. He, T) 78
BSCIHA R AT EAIFEZ R

1.4 - The factory had established a work capacity planning procedure and evaluated the work capacity, however, workers' overtime still exceeded legal
law requirement. BSCI Code of Conduct: The auditee should organize its workforce capacity to meet the expectations of the delivery order and/or
contracts. Factory management represented that they would take corrective action as soon as possible.

BT BAESL T PRI, JF AT TR VR, (B AROIBER ) VAR R . BSCHT RS I: B Ts (A=) HEUHT7 Tk
LA BB R AR . L) FRona R B .

Remarks from Auditee:
None

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 174103] Audit Date: 25/02/2020 PA Score: B Deadline date:24/04/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee partially respects this principle because: The auditee had defined long-term goals to protect workers according to BSCI COC.
The regular meeting between the management staffs and worker were held in the factory, suggestion box was provided in the factory. Trainings
on the requirements of BSCI Code of Conduct were provided to workers. BSCI Code of Conduct was also provided onsite for employees’
reference. However, gap was identified in implementation.
Bl 1% 75306 53 B EBSCIRUA SR E I, R : A% 07 # BSCIZE SRR ) H AR L IRBSCIR SR AR A Lo Bl o 1% 0 8 28 AT B A (7 L2
W IFHRE T ENA. BT A IR T % TBSCHT AN ZERAHSGHE I . B A 5K T BSCHT A~ M AL 5 TR k. {H)2, T.J {EBSCIE
BPAT EAIAFAE 2R

2.4 - The factory had provided training on BSCI Code of Code of Conduct to all employees and BSCI COC was also posted onsite for employees’
reference. However, the workers or worker representatives were not well aware of BSCI Code of Conduct. BSCI Code of Conduct: The auditee
builds sufficient competence to successfully embed responsible practices in the business operation. This refers to managers, workers and
workers representatives. Factory management represented that they would take corrective action as soon as possible.

T AMFA R LREAT T BSCUT A MR, JF HLIUZ KNG 7 BSCUT A7 M Bt 63 TE#k, H2, TARTAREXNBSCUT NTFMINRAAHE T .
Bsrglgﬂﬂgmﬂz eE T CEPRD FRaE TR FAIANLRIGES), DMETEML S &8 I 4 & sHERNE, BfREH, TAMTIARE. T &Kre
SR B

2.5- The factory had established written grievance mechanism for individuals in the factory. However, no grievance mechanism for communities was
established in the factory, including outside stakeholders. BSCI Code of Conduct: The auditee establishes or participates in an effective
grievance mechanism for individuals and communities. Factory management represented that they would take corrective action as soon as
possible.

T EAL T 5TA S T ERRNLS], (RS S A IR YRALR], ASMEIFIZEAE T . BSCUT RS #iaiigds (PR @S5 TH M
RN T NE SR 1 P W 7 P VR R 54

Remarks from Auditee:
None
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Producer : Guangzhou Huaisheng Packagin .
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DBID : 398985 and Audit Id : 174103 Audit Date : 25/02/2020
Audit Type : Full Audit

Trade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 174103] Audit Date: 25/02/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee fully respects this principle because: The auditee had established policies to guarantee the rights of freedom of association and
collective bargaining. There were worker representatives elected by employees at the factory. Per the workers' and worker representative's
statement, they were not limited or suffered other unfair treatment by the factory on forming, joining and voting for a legal worker organization and
collective bargaining. The communication between workers and worker representative was not restricted per the interview. The worker
representatives were not discriminated due to the function on free association.
B %75 56 4 B EBSCIM ARSI, JRRR . Bl e Ay f Skt T O 2 (RAIE H i 45 AR FER AR A IALR] . T el B3 e 28 i 03 TARER . AR R
THA TARRMGRE, s x0T AT RS, SINAEEE — Ak TNH VAR U B AR T BRI A A A 2 . DTk B R R T 5 AT
REZ A EH TR IR A AR BAT B FEAE B e 4k v R A P T 2 2 504

Remarks from Auditee:
None

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 174103] Audit Date: 25/02/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee fully respects this principle because: The auditee established a written policy against discrimination, and the policy was
communicated to all employees, which clearly stated that the auditee did not discriminate any worker based on race, color, age, gender, sexual
orientation, ethnicity, disability, religion, political affiliation, union membership, national origin or marital status. Recruitment and employment
policies and practices were free from discriminatory bias, and no discrimination in compensation was detected. Pregnancy test or HIV test was
prohibited as per the policy.
W7 56 EBSCIRIA IR, JRFZ: a7 5L T B RSABOR, ZBSRAEIES T A 0L, Foo W th 52 805 A T
MR ARBEL PERIL BRE. VEEUE. AR, FRIR. R BURTE R, LR, RIEMSSUSERBTTIEE R T FRISRELBORAMSRE R A Bt
PRI, VA BT T SR A 18 e B SO L 2P B SO A

Remarks from Auditee:
None
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Producer : Guangzhou Huaisheng Packaging

Inc., Ltd amefi @ 8SCI

DBID : 398985 and Audit Id : 174103 Audit Date : 25/02/2020 Trade with purpose
Audit Type : Full Audit

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 174103] Audit Date: 25/02/2020 PA Score: C Deadline date:24/08/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The main auditee partially respects this principle because: The main auditee had set up wage and benefits paying system, which included paid
statutory holidays, sick leave, annual leave, marriage leave and maternity leave etc. Based on the wages and time records provided by the main
auditee, workers were paid by hourly rate. Employees minimum wage was paid at least RMB13.22 per hour, which was not less than local
minimum wage standard of RMB12.07 per hour. Employees’ wages were paid by 15th of each month after the payment cycle. During the audit,
no unreasonable deduction or illegal deduction was found. Currently, the auditee was only able to provide social insurance to partial employees,
but the auditee was willing to increase the coverage rate step by step.

W AZ T 5r BEBSCIR AR IR, SRR 2. A ZITHE T LRSS BORAMEFIECR, MABCREES A TRANEETRA, #fk, B8R, ™~
TREBI . RAEBE A R TR B R TR, R THU N TR A THRRIK T % 213.2250/ MY, AMET 3R T8t bat (12.0770/
AN o BV TR AE TR AR WS K15 H BARTR . Bl R, RORBUA T A A A B el ARk . H AT s g7 AL RE 9 4 A T
PR S ORIARR], (HREREBIR E R TR SR

5.4 -  During this audit, it was noted that the factory did not collect the information and calculate the basic needs wages to identify possible gaps
existing between the actual remuneration and the basic needs wages. BSCI Code of Conduct: The auditee provides sufficient remuneration that
allows workers to meet a decent living standard. Sampled employees were paid no less than local minimum wage standard. Factory
management represented that they would take corrective action as soon as possible.

A% ORI L) R BEAT HEA R R L BH45 B UCERAN T 35 AN L S BR SO AT TR AR A TR TR 2 MR 28E. BSCUT AT s 77 (A=)
SRk TEB AR AE S ARAER) R 053 . Flvef 03 TCIE % AR R MR T AR LBt brvtE. T oS Ryt ek

5.5-  According to the social insurance payment receipt provided by factory management, it was noted that only 15 out of 35 employees (42.86%) were
provided with accident insurance, medical insurance, maternity insurance, pension insurance and unemployment insurance in February 2020. In
accordance with Article 73 of the Labor Law of the People’s Republic of China No evidence indicated that the insufficient coverage of social
insurance was caused by the employees’ unwillingness to participate in the program. Local government department did not mandatorily required
the factory to provide all five types of social insurances to all employees. The factory had provided commercial accident insurance to 24
employees with a valid period from September 19, 2019 to September 18, 2020. As a result, all employees were covered with accident
insurance. No social insurance waiver was obtained. Factory management represented that they could not provide all five types of insurances to
all employees currently and had not set up a plan to increase the social insurance participation rate so far.

HAZPURIL L) A AR A . AR T 349202042 H #E 2 (RG2S R T {Uh156/3544 i T (42.86%) MK T TAGIRE, PRy7
RE, AEFRK, FREREAMRARK . R Che NRIEMETTF7) B73% BAdR SR R TAREIEEALOR . AHbBUT #5113 s 2R
Fi 0 ARG SEEF ARG . L) h244 03 TS T D ARE: CHZOM: 2019494 19H-20204E9 418 H) , ik, Fify it LA T LARK: .
TR SRR . T RoR B RRENETA R TR, JFH, Muiaitem i LSRR .

Remarks from Auditee:
None

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 174103] Audit Date: 25/02/2020 PA Score: D Deadline date:24/08/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The main auditee partially respects this principle because: The auditee respected local law and ILO requirement related to regular working hours.
Regular working hours were 40 hours per week and 8 hours per day and at least 1 day off after 6 days consecutive working days was
guaranteed. Employees’ attendance was recorded by biometric fingerprint system. Based on the samples, the maximum monthly overtime
reached 82 hours while the maximum daily hours were 2 hours. Employees might obtain at least one day off after six consecutive working days.
The auditee admitted that they were unable to control the overtime hours within local law limit, but they granted workers the right to resting breaks
in every working day, and meanwhile they had clearly communicated working hour policy to all employees through employee handbook.
Interviewed employees confirmed that they could choose to OT or not.

Wl B A% 5 ¥ 5y 2 EBSCI A SN, JERE : ol A% 7 B 24 R AT IL ORI SE [ 56 F AR IRl AR E . 1% TAEM (a2 40/, 8/N/R,
BRI OR 7 LS TAEO R G2 £ TRIIMREH . AT ERE RS R Gl ik i THCKH IPEA RS2/, K H mPEE£I12/h
Bfo R TETAERKIRMGEDIRRE . BEaTAZ 7 KN H AT TEIE 76 S MBI INBES (592 # fE AU Y g, (B, I D AZE AR H AR B AR,
[FJF, S 5% T B AR T ) Ok T AR R B . TR 1 R TSNS B R .

6.2 - It was noted that 18 out of 18 sample population employees worked in excess of the statutory overtime hour limits. A review of 18 sample

population employees’ time records (6 samples from current paid month of January 2020, random months of November 2019 and May 2019
respectively) yielded the following: a) 6 (selected from various departments) out of 6 sample population employees’ monthly overtime in January
2020 reached 48 hours, b) 6 (selected from various departments) out of 6 sample population employees’ monthly overtime in November 2019
reached 82 hours, c) 6 (selected from various departments) out of 6 sample population employees’ monthly overtime in May 2019 reached 74 to
76 hours, which exceeded the legal limit of 36 hours per month. In accordance with Article 41 of the Labor Law of the PRC Employees could
refuse to work for overtime freely without penalty. Employees were compensated with overtime wage in accordance with legal requirement.
Factory management represented that they would take corrective action as soon as possible.
MR 7RG T id S, A% ORI AP [ T b BTAZ RN T ARG BN il S Tl 8 M EA (M I B ST H
$20204E1 H, MBEHL 6320194511 H . MBEHLH 432019455 H #-AE6ANFEA), RIIE184 S TANFENS [t 7 idehnitE, HAk: a)6/6444h
FE A LAE202041 H [ INBERT (] 948/NF s b) 6/6 4% 3 51 TAE20194E11 H [ ISR (5] 2982/ ;- ¢) 6/6 4 Hli: 51 L1E201945 H I FERS 7] A 74-
76/, R AE H INYERS (A AN GE I 36 /N VRN E . MR (R NRIEANE J7 3D 8415, LA BLE B AeindE TAE, WAL .
L) BRE SRS A T mPESh . )RR RAR g R

Remarks from Auditee:

None
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Producer : Guangzhou Huaisheng Packaging

Inc., Ltd amefi @ 8SCI

DBID : 398985 and Audit Id : 174103 Audit Date : 25/02/2020 Trade with purpose
Audit Type : Full Audit

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 174103] Audit Date: 25/02/2020 PA Score: A Deadline date:24/04/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The main auditee partially respects this principle because: Internal risk assessment had been conducted and control measures were in place.
Warning sign on occupational hazards were posted onsite. Personal protective equipment is provided to employees at free cost. Regular health
and safety training was provided to employees on work station safety, machine safety, use of chemicals, etc. Fire drills were conducted twice
every year. Written accident and emergency protocol was set. Firefighting equipment, such as fire extinguishers, fire hydrants, fire alarms were
sufficiently equipped at the facility. Evacuation signs and emergency lights were installed on the emergency exits and along the evacuation path.
Sufficient first aiders, first aid supplies were available in workshops. Sufficient restrooms and clean drinking water were always accessible without
restrictions. The temperature, humidity and lighting were satisfactory in the factory. However, gaps have been identified in implementation.
BT o MU BSCIRIA RN, 2. i 74T 17 P9 3 R DT, LRI T B e B o MR fe o IR 3% 0 S M i R AR 2R A,
WHRLTTA % R LR PR GSTZ IR e SROGEIHAIBNL A RE L 2RI 28 ML, W R BN Thr % ae, BLawsdn, Ao iias. 073 > R T
PIRe BEE TS T BN E SR . WIKA . THHiE. PSR EBRE NRER R . Rk O A il B e b A b
RIS AT o ZE a0 08 R 2B AR SR e 03 AT DAAS 32 B M A ) AR (DRI AR | AR EE S IR S = {2, 1) 7EBSCHAE
FRPAT LA AEZERR .

7.6 - It was noted that 1 out of 1 employee working in contact with noise in the die-cutting workshop was not wearing earplugs. In accordance with
Article 42 of Law of the People’s Republic of China on Production Safety It might cause harm to employees’ health if they were not wearing
appropriate PPEs during working in the specific environment. Factory management represented that they would take corrective action as soon as
possible.

A% SR R AR 7 R M) 2 11 42 B A i 1 0 IR IR S . AR (R NRIERNE 22 A 0k) B8425% 5 AR AR JI0 AT I AT B2 55
Fldt, AR SR EREE R —EfaE . T Ron R R,

7.11 - It was noted that the safety training for the safety production management personnel in the factory did not obtain the safety training qualification
certificate. In accordance with Article 21 of Law of the People’s Republic of China on Production Safety, Article 10 of Provisions on safety training
for production and business units Factory management represented that they would take corrective action as soon as possible.

Bk VR T R P A SR AR . ARSE (PR ANRISME ) B0, (EPRE R IE) %
5% L RS RS R

7.21 - Remark: No canteen was provided by the auditee.
ik PRI AR S R T.

7.23 - Remark: No transportation was provided by the auditee.
ik P ZIT A RO R T,

7.24 - Remark: No dormitory was provided by the auditee.
ik PO TR E e R .

Remarks from Auditee:
None

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 174103] Audit Date: 25/02/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee fully respects this principle because: The auditee had established adequate robust age-verification mechanisms as part of
recruitment process. The auditee had established adequate remedial policies and procedures to provide for further protection in case children are
found to be working. The auditee would check the applicant’s ID during recruitment process to ensure that no child was hired. The auditee also
maintained all employees’ personnel files including ID copies. The auditee management representatives knew clearly about the policy. No child
labour or history child labour found in this factory. The youngest worker in the factory was 21 years old.
B 75 56 2 B EBSCIMA KIS, JR AR iy Q@ 1A RUMAER R ALHIE D 53 T AR . @52 T 3 TAMGBOR AR Fr RLx —
HUE T I RS 7 e e 7 FE RIS ARt A A S () B O, SRR IS T, [N, fRE 7 TA A TIASRE, B&S0HE
STENA: . o A 5 R B RO . AR IR R RO TR P R 8 T T R LR/MERZ21 % .

Remarks from Auditee:

None
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Producer : Guangzhou Huaisheng Packaging

Inc., Ltd amefi @ 8SCI

DBID : 398985 and Audit Id : 174103 Audit Date : 25/02/2020 Trade with purpose

Audit Type : Full Audit

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 174103] Audit Date: 25/02/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee fully respects this principle because: The auditee had set up the social policy and procedures on young workers’ protection and
also conducted risk assessment for young workers. Although there was no young worker working in the factory currently, the auditee had a clear
understanding that young workers were more vulnerable than most workers and stipulated a series of protection rules for young workers, such
as, young workers should be adequately protected against any harmful working condition, should not be engaged in night shifts, should have
access to effective grievance mechanism, and should be properly trained on OHS, etc.
B e %75 56 42 B EEBSCI ARSI, JRIAR: oA £ 57 T A SRR AR LARY AL 2 ST BCR AR, FRERXS R TS T KU Al . R4
B %75 H BT R R AR, B TR AEE TR U5 A 78 4 A, HilE 7 — RIVIRBE TR BE, toin: AR mRE TAFA
FEAFH LA, AZHERRE T ERYE, &35 AR BE TR R BRI, 245 R AE T R 2 R, 545

Remarks from Auditee:
None

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 174103] Audit Date: 25/02/2020 PA Score: B Deadline date:24/04/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee partially respects this principle because: The auditee signed labor contract with all workers, and the copy of labor contract was
issued to each worker. The items in the labor contract were established according to local legal requirement. No seasonal workers or workers
form agency was used by the auditee. However, gaps have been identified in implementation.
WAL TT 5 WEBSCIR A SRR, R AT RATE N T AT T35, 53a RMEIARMKS TENT AN 57308 FI &R IR
WS AT 5 o« WA AZ T B (T Ll R A L. (22, 7ESCB & K.

10.3 - It was noted that occupational disease might result in the work process of some employees in the factory (e.g. employee working at the die-
cutting position where noise was generated might cause deafness). However, the facts, harmful effects, consequences, protective measures and
necessary treatment of occupational diseases were not indicated in the employment contracts. In accordance with Article 33 Law of the People’s
Republic of China on the Prevention and Treatment of Occupational Diseases Factory management represented that they would take corrective
action as soon as possible.

L PRI L) i — S TARE AT ml g AR O (B - 5% AR AR e R ) 3 2 AR PTRE S 380 5 28), (HR L) IR TES E & A 'S B Al
AL ARG s T R LR B RNV B R A A B A . AR (e NRFERE BN BIVATE) 55335 T Rona KRR k.

Remarks from Auditee:
None

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 174103] Audit Date: 25/02/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee fully respects this principle because: Based on site tour, document review and interview, the auditee didn’t limit the employees’
freedom including resignation or ask for leave from the factory. The inhumane or degrading treatment, corporal punishment, mental or physical
coercion and/or verbal abuse never occurred. There was no prison labour or forced labour. No ID card or wage was withheld by factory. It was
observed that workers were working without pressure. Disciplinary measures were all reasonable: Verbal warning, warning letter and termination.
WA %7 e EBSCIRIA KGN, JHRZE: ETIIET, SCIPEMTIR, BT B RRE 5 TR E b, ORISR TANKRZE
ANTEBA B NSRS D RSP AR A/ s 2 . T B IR TaGmiasssh. L BAME TARSBIEMLH. RIAET B
WS ATEERGER, AR NREs, BEENRE.

Remarks from Auditee:
None
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Producer : Guangzhou Huaisheng Packagin .
inc.. Ltd g rackaging amfori () sscl

DBID : 398985 and Audit Id : 174103 Audit Date : 25/02/2020
Audit Type : Full Audit

Trade with purpose

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 174103] Audit Date: 25/02/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee fully respects this principle because: The auditee had established written environmental protection procedure and designated a
specific person to collect and update environmental laws to respect law requirements. The auditee had registered its environmental impact on the
environmental system. During plant tour, it was found waste was not dumped in natural environments, or burned on open fires. No obvious
pollution found in this factory. The auditee did not receive any fines from local environment bureau ever since.
W %77 56 = R EBSCIMA KN, JRIRR: W27 #2571 AR R T S H R, IF HA #E 58 & Nt AT IR i I SR A S0, SR ORIEE F
LB FE SR . B LT FEMMR A R ARG AT TR BT H R S LA R . IS AR K IR A BB N 5 SRR 5 B B e . I
R BITIING . WA LT DR BRI A IR Ak 37 .

Remarks from Auditee:
None

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 174103] Audit Date: 25/02/2020 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee fully respects this principle because: The Business Ethics policy that publicly condemns corruption, extortion and bribery as
unacceptable unethical behaviors perpetrated in its business and sphere of influence was established in the auditee. The personal information
had been protected in accordance with privacy and information security policy. The privacy information regarding workers and clients were
protected by different responsible person. The information provided by the auditee was accurate and no inconsistency or falsify was noted.
WA %7 56 EBSCIR A SRR, JRIR A A A % 7 B L g b T AR SR L5 A TP B BRI 7E HEll 55 15 i 51 ] A 0 85 2R AR s AN T 232 1)
FAEEIIT R NNE BIRIE RS B RBCR BT T4 B3 R TR AN NBEAAE AR TR AR SR . 4 9 %7 SR 15 B v
TR, WA RIA — B R B Bk

Remarks from Auditee:
None
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Producer : Guangzhou Huaisheng Packagin .
X 9 rackaging amfori () esc

Inc., Ltd
DBID : 398985 and Audit Id : 174103 Audit Date : 25/02/2020 Trade with purpose

Audit Type : Full Audit

PA10 | PA11 | PA12 | PA13 | Overall Rating

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PAG | PA7 | PA8 | PA9
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Producer : Guangzhou Huaisheng Packaging -
inc., Ltd amfori () esc
DBID : 398985 and Audit Id : 174103 Audit Date : 25/02/2020 Trace with purpose

Audit Type : Full Audit
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Producer : Guangzhou Huaisheng Packaging

inc., Ltd amfori () esc

DBID : 398985 and Audit Id : 174103 Audit Date : 25/02/2020 Trade with purpose
Audit Type : Full Audit
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